
The National Training Agency issued its 

Second Call for Proposals on Friday, 24th 

September 2010.   

 

Qualified training providers have been 

invited to submit proposals to the National 

Training Agency to provide technical and 

vocational training at level one compe-

tency in a number of areas.  

 

This Call for Proposals is a continuation 

of the National Training Agency's man-

date to train 1200 unemployed youths be-

tween the ages of eighteen and thirty over 

a period of three years under the OECS 

(Grenada) Skills for Inclusive Growth 

Project.   

 

The first Call for Proposals was made in 

March 2010 and the Project is well on its 

way to commence training.  

 

Completed training proposals must be 

submitted by 2:00 P.M on November 19, 

2010. All training proposals will be evalu-

ated and those meeting the requirements  

 

of the Project will be eligible  for the award 

of contracts to provide training.  

 

Proposals are expected to meet the mini-

mum requirements of the Standards for 

Level 1 Caribbean Vocational Qualifica-

tions (CVQ) or National Vocational Quali-

fications (NVQ). 

 

 

 

A  competency standard is a 

technical specification or code 

of practice to measure per-

formance or to determine lev-

els of quality. It is an industry-

determined specification of 

performance which sets out the 

skills, knowledge and attitudes 

required to operate effectively 

in employment.   

A competency standard is made 

up of a number of components 

leading to an outcome of per-

formance:— 

Elements - Sub-outcomes that 

make up each competency and 

describes what the learner 

should be able to do;  

 Performance Criteria - De-

scribes the performance to  
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Frances Ruffin at Jamaica  

World Skills 

NTA participates in GHTA Career Fair 

World Skills Jamaica 
Quality Assurance Coordi-

nator, Frances Ruffin repre-

sented the National Training 

Agency of Grenada at the  

Fourth Annual World Skills 

Jamaica, a local competition 

modelled after the World 

Skills International format.  

 

World Skills International  

showcases the talents and 

mastery of young people in 

a number of sectors within 

the technical and vocational 

education and training  

(TVET) realm. 

 

The Competition was staged 

under the theme: "Skills in 

Motion: Powering Ja-

maica" with 430 local en-

trants participating in 

twelve (12) sectors. 

 

The World Skills Jamaica 

team also hosted the World 

Skills General Assembly 

2010. The event was held in 

Kingston,  Jamaica from 

October 3rd to 10th and saw 

over 150 delegates from 37  

countries including CANTA 

representatives converging 

at the Wyndham Kingston 

Hotel.  

 

The purpose was to partici-

pate in a week-long series 

of strategic planning meet-

ings for the 41st World 

Skills Competition to be 

held in London in 2011 and 

to review the state of inter-

national technical voca-

tional skills.  

 

Mrs. Ruffin attended the 

following General Assem-

bly events: General As-

sembly, Technical  Com-

mittee Meeting  and 

Leaders Forum.   

 

A Quality Assurance 

Committee meeting was 

also convened  by the 

Caribbean Association of 

National Training Agen-

cies (CANTA).  

 

Discussion centred on 

the policy document for 

Prior Learning Assess-

ment and Recognition 

(PLAR).  Representa-

tives at the meeting came 

from Jamaica, Trinidad, 

Barbados, Grenada and 

the Caribbean Examina-

tions Council (CXC).  

were curious to find out all 

they could about the Agency 

and were excited by the 

thought that the possibility 

exists to be assessed and to 

receive a Caribbean Voca-

tional Qualification upon 

completion of their studies.   

 

Others, including SGU tour-

ism management students 

were interested in a future 

career which involves train-

ing people and thus being 

future training providers. 

Lecturers and other partici-

pating entities also took the 

time to stop by the booth and 
ask questions and to take the 

literature displayed for fur-

ther redistribution within 

their institutions. 

 

The Career Fair, was held 

under the theme "Education 

- The Bridge to a Great Ca-

reer in Tourism" was staged 

in the Founders Annex and 

the Alumni Hall of the St. 

George's University. 

 

The Grenada Hotel and Tour-

ism Association's Tourism 

and Hospitality Career Fair 

on Saturday September 25, 

2010 at the St. George's Uni-

versity was the ideal opportu-

nity for the National Training 

Agency to be showcased.   

 

Communications Officer, 

Kay Julien-Gutu was plied 

with questions by Hospitality 

studies, Culinary Arts and 

Tourism Management stu-

dents  of the T.A Marryshow 

Community College and the 

St. George's University, some 

of whom had never heard of 

the National Training 

Agency.  For this reason, they 

NTA Booth at GHTA Career 

Fair 
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“Almost all  

Learners can learn 

equally well if they 

receive the kind of 

instruction they 

need.”  

 

It is about the 

LEARNER’S 

SUCCESS! 



P A G E  3  

“Writing the Proposal” Workshop 

V O L U M E  1 ,  I S S U E  3  

Twenty-four potential training 

providers accepted the National 

Training Agency's invitation to  

participate in a one-day Proposal 

Writing Workshop which was 

held on Wednesday 22nd Sep-

tember, 2010 at the Media Con-

ference Room of the National 

Stadium from 9:00 to 4:00 P.M. 

 

 

 

The Workshop was aimed at fa-

miliarizing and equipping both 

individual and institutional train-

ing providers with the proper 

procedures and processes for de-

veloping proposals and making a 

request to provide technical and 

vocational education and training 

under the OECS (Grenada) Skills 

for Inclusive Growth Project.    

 

The participants  received  an 

overview of the Project and an 

Introduction to competency based 

education and training (CBET) 

from Training Support Coordina-

tor, John Telesford. They were 

also taken through the require-

ments and guidelines for submit-

ting an acceptable proposal  

through a session called "Writing 

a Winning Proposal" by Project 

Manager, Peron Johnson.  The 

final event of the day was the 

actual opportunity to practice 

putting  a proposal together.  

Throughout the day,  the partici-

pants asked questions and sought 

clarification on a number of issues 

all of which were explained by the 

workshop facilitators.  

 

The Workshop was arranged by 

the National Training Agency 

(NTA) which has the responsibil-

ity for implementing the three-

year Skills for Inclusive Growth 

Project with financing from the 

World Bank and the Government 

of Grenada.  

 

Level 4: Specialized or Supervisory Worker 

Level 5: Managerial and/or Professional Worker 

The framework provides a seamless system of 

integrating vocational and traditional academic 

pathways.  It facilitates lifelong learning and 

articulation to take place from one level to the 

next and it enables the portability of skills 

across CARICOM countries. 

The Caribbean Association of National training 

Agencies (CANTA) subscribes to the philoso-

phy of a standards-driven, outcomes-based 

(competency), approach to training and certifi-

cation. The model used is the competency-based 

approach to education and training (CBET) 

which incorporates the appropriate knowledge, 

skills and attitudes into workforce preparation. 

All learners can learn equally well if they re-

ceive the kind of instructions  they need!!! 

The Caribbean Vocational Qualification (CVQ)  

award  represents achievement of a set of compe-

tencies which define core work practices in an 

occupational area.   

This award must be consistent with the levels ar-

ticulated within the regional qualifications frame-

work.   

The regional framework for vocational qualifica-

tions accepted by CARICOM is a five-tier system 

which facilitates the mobility of the workforce in 

any occupation. 

The occupational levels of certification are out-

lined as follows: 

Level 1: Directly supervised/Entry-level Worker 

Level 2: Supervised Skilled Worker 

Level 3: Independent or autonomous skilled 

 worker  

Training Providers at Proposal Writing 

Workshop 

The Regional Qualifications Framework 



An overview of the Act establishing the 

Grenada Council for Technical and Voca-

tional Education and Training (GCTVET) 

and the National Training Agency (NTA) 

as well as the various projects envisioned 

for delivering training was presented by 

Quality Assurance Coordinator, Frances 

Ruffin. 

 

Mr. Roderick Griffith, Standards and Plan-

ning Coordinator, presented on the Compe-

tency-Based Education and Training 

(CBET) model and the Caribbean Voca-

tional Qualifications (CVQ). 

 

Issues raised at the meeting included the 

role of NGOs within the training frame-

work of the NTA, the over-emphasis on 

industry/business led projects to the per-

ceived neglect of the social development 

sector, and the importance of life skills in 

building critical employability attitudes.   

 

Members of the Inter-Agency Group of 

Non-Governmental Organisations 

(IAGDO), which is the umbrella body 

for non-governmental organisations 

(NGOs) in Grenada,  had the opportunity 

on Thursday, October 14, 2010 to meet 

with a team from the National Training 

Agency in an information-sharing ses-

sion. 

 

The meeting, which took the format of a 

presentation and group discussion was 

held at the Offices of the Grenada Na-

tional Organisation of Women (GNOW), 

on St. John's Street in St. George's.  

 

MEETING WITH IAGDO  

 Areas available for Training  

 

 

The National Training Agency 

The Villa,  

St. George’s,  

GRENADA 

 

Phone: 1-473-435-9092/9093 

 

Fax: 1-473-435-9094 

 

E-mail: ntagrenada@gmail.com 

       executive@grenadanta.gd  

 

Website: www.grenadanta.gd 

 

 

 

CVQ 

 The areas being considered for training include: 

 

Masonry   Industrial Security Operations 

Plumbing    Cricket Pitch and Field Maintenance 

Carpentry   Small Appliance Repairs 

Electrical Installation   General Construction 

Youth Development Work   General Cosmetology  

Data Operations       Garment Production 

Floral Arrangement         Community Tourism   

Agro Food Processing  Furniture Making  

Fabric Design      

Furniture Finishing 

General Office Administration 

Food and Beverage - Bar service 

Food and Beverage - Restaurant service 
Housekeeping - Room Attendant 

Commercial Food Preparation - Cookery 
 

 


